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Dijitallesme giiniimiizde her alanmi etkiledigi gibi orgiitleri de derinden etkilemektedir.
Orgiitlerin basarisinda nemli bir etkiye sahip olan liderlerin degisen ve dijitallesen diinyaya
uyum saglamalar1 gerekmektedir. Dijital liderlerin orgiitleri i¢in agik bir dijitallesme ve bunlari
hayata gecirme vizyonuna sahip olmasi beklenmektedir. Bu kapsamda bu aragtirmanin amaci
dijital liderlik ¢aligmalarinin bibliyometrik analizini yaparak dijital liderlik alaninda yapilan
caligmalarin seyrini yazar, iilke, alint1, konu vb. ¢ercevesinde belirlemektir. Yapilan ¢alismada
bibliyometrik analiz yonteminden faydalanilmistir. Web of Science Core Collection veri
tabaninda dijital liderlik konusunda yayinlanan makaleler arastirma kapsaminda analiz
edilmistir. Yapilan aragtirma sonucunda konu ile ilgili; 2000-2022 yillar1 arasinda 116 kaynakta
(dergi, kitap vs.), 141 adet makalenin yayimlandig1 goriilmiistiir. Makale bagina diisen atif orani
21,48°dir. Tek yazarli makale sayis1 22°dir. Yazarlarin is birligi indeksi 3,03’tlir ve bu oran
oldukga yiiksektir. Isbirligi indeksi alanim farkli yazarlarin birlikte calismasina uygun bir alan
oldugunu gostermektedir. En ilgili kaynaklara bakildiginda konu hakkinda en fazla makale
yayimlayan dergilerin; British Journal Of Educational Technology, Frontiers In Psychology,
Organizational Dynamics, Sustainability ve Economies dergileri oldugu goriilmektedir.
Aragtirmada yer alan makaleler tarafindan en ¢ok atif alan kaynaklarmn ise Leadership Quarterly
(171), IEEE Transactions on Automatic Control (109) ve Automatica (76) dergileri oldugu
goriilmektedir. Konu hakkinda en ¢ok makalesi olan yazarlar Liu C (6), Van Wart M (6), Wang
XH (6), Kim S (4) ve McCarthy A (4)’dir. En ¢ok atif yapilan ilk bes yazar ise Avolio BJ (56),
Liu C (44), Wang XH (44), Van Wart M (40) ve Dodge GE (31)’dir. Yazar kuruluslar1 agisindan
yazarlarin bagli oldugu ilk bes kurulus; California State University, City University Hong
Kong, KDI School of Public Policy and Management, Shanghai Jiao Tong University ve Duke
University dir. Sorumlu yazar iilkesine baktigimzda ilk 10 iilke arasinda ABD, Cin, ingiltere,
Endonezya, Hindistan, Iran, ispanya, Tiirkiye, Fransa ve Almanya yer almaktadir. En ¢ok atif
yapilan ilk 5 iilke ise Cin, ABD, Ingiltere, Kolombiya ve Tiirkiye seklinde siralanmaktadir.
Dijital liderlik ¢alismalar1 ve bu ¢alismalarin 6nemi gittikge artmaktadir. Bu nedenle yapilan
arastirma sonucunda elde edilen bulgularin dijital liderlik alanina katki saglayacagi
diistiniilmektedir. Aragtirmanin tek bir veri tabani kullanilarak (Web of Science) yapilmis
olmasi arastirmanin énemli bir kisitidir.
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BIBLIOMETRIC ANALYSIS OF DIGITAL LEADERSHIP STUDIES

Today, digitalization affects organizations deeply as it affects every field. Leaders, who have a
significant impact on the success of organizations, need to adapt to the changing and digitalizing
world. Digital leaders are expected to have a clear vision of digitization and realization for their
organizations. In this context, the aim of this research is to make a bibliometric analysis of
digital leadership studies and write the course of studies in the field of digital leadership,
country, citation, subject, etc. framework to be determined. In the study, bibliometric analysis
method was used. Articles published on digital leadership in the Web of Science Core
Collection database were analyzed within the scope of the research. As a result of the research,
related to the subject; It was observed that 141 articles were published in 116 sources (journals,
books, etc.) between 2000-2022. The rate of citations per article is 21.48. The number of articles
with a single author is 22. The authors' collaboration index is 3.03, which is quite high. The
collaboration index shows that the field is a suitable field for different authors to work together.
Looking at the most relevant sources, the journals that published the most articles on the subject;
It is seen that there are the British Journal Of Educational Technology, Frontiers In Psychology,
Organizational Dynamics, Sustainability and Economies. It is seen that the most cited sources
by the articles in the research are Leadership Quarterly (171), IEEE Transactions on Automatic
Control (109) and Automatica (76). The authors with the most articles on the subject are Liu C
(6), Van Wart M (6), Wang XH (6), Kim S (4) and McCarthy A (4). The top five most cited
authors are Avolio BJ (56), Liu C (44), Wang XH (44), Van Wart M (40) and Dodge GE (31).
In terms of author organizations, the top five organizations that authors are affiliated with are;
California State University, City University Hong Kong, KDI School of Public Policy and
Management, Shanghai Jiao Tong University and Duke University. When we look at the
country of the corresponding author, USA, China, United Kingdom, Indonesia, India, Iran,
Spain, Turkey, France and Germany are among the top 10 countries. The top 5 most cited
countries are China, USA, United Kingdom, Colombia and Turkey. Digital leadership studies
and the importance of these studies are increasing. For this reason, it is thought that the findings
obtained as a result of the research will contribute to the field of digital leadership. The fact that
the research was conducted using a single database (Web of Science) is an important limitation
of the research.
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